
JHSR Journal of Historical Studies and ResearchISSN:2583-0198 
Volume 5, Number 2 (May - August,2025),PP.91-101. 
Open Access, Peer-reviewed, Refereed Journal 
Website:www.jhsr.in 
Email:jhsr.editor@gmail.com 

 

____________________________________________________________________________   
Journal of Historical Studies and Research,Volume 5, Number 2 (May- August,2025) 91 |Page 

 
  PAPER ID:JHSR08V5N2MA2025                EDITOR-IN-CHIEF:DR.BIPUL MANDAL 
 

Enhancing Employability through Distance Learning: A Case 
Study of Young India Skill University in Telangana 

 

Dr.Gedam Kamalakar1 
 
 

1Post-Doctoral Fellow (ICSSR) 
Department of Political Science, 

Dr.B.R.Ambedkar Open University, 
Hyderabad Telangana,India 

Email: kamalakarou@gmail.com 
________________________________________________________ 
Abstract:In the rapidly evolving job market, distance learning has emerged as a key enabler 
of skill development and employability. This study examines the role of Young India Skill 
University (YISU) in Telangana in enhancing employability through its distance learning 
programs. The research explores how YISU’s curriculum, industry collaborations, and 
technology-driven pedagogy have contributed to equipping students with relevant skills, 
particularly in emerging sectors. By analyzing enrollment trends, job placement data, and 
student feedback, this case study assesses the effectiveness of YISU’s initiatives in bridging 
the skill gap. Findings indicate that YISU’s flexible learning models have significantly 
benefited working professionals, rural learners, and marginalized communities, fostering 
greater inclusion in the workforce. The study highlights policy implications and 
recommendations for expanding distance learning to maximize employability outcomes in 
Telangana. 
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Introduction 

In the rapidly evolving job market, employability has become a key concern for individuals 

and policymakers alike. The rise of technology, globalization, and the shifting nature of work 

necessitate continuous upskilling and reskilling. Traditional education systems often struggle 

to meet the dynamic demands of the labor market due to their rigid structures and time 

constraints. In this context, distance learning has emerged as a viable alternative, offering 
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flexibility, accessibility, and industry-relevant skill development. Young India Skill 

University (YISU) in Telangana is one such institution that leverages distance learning to 

enhance employability. Established with the mission of bridging the skill gap, YISU provides 

a range of vocational and professional courses tailored to industry requirements. Its 

innovative curriculum, blended learning approaches, and strong industry partnerships have 

positioned it as a leader in skill-based education. The university’s emphasis on experiential 

learning and certification programs ensures that learners acquire practical competencies that 

improve their job prospects. 

This case study explores the role of YISU in addressing employability challenges in 

Telangana. It examines the effectiveness of distance learning in providing relevant skills, 

evaluates student outcomes, and assesses the university’s impact on job creation. Through 

qualitative and quantitative analysis, the study aims to highlight best practices and potential 

areas for improvement in skill-based distance education. Ultimately, this research contributes 

to the broader discourse on how distance learning can serve as a catalyst for workforce 

development in India. The Young India Skill University located in Telangana is a leading 

institution that seeks to bridge the skills gap and improve employability for young people. 

Today48% of graduate unemployable and 80% of Engineering’s students are unemployable 

due to lack of skills it was founded with a vision of transforming worker force of India while 

it focuses on vocational training education which is relevant to industry and development of 

practical skills. 

 

Table 1. The Recent Report of GER in Higher Education is as follows 

 2021-2022, the All India Survey on Higher Education (AISHE) reported 1.07Cr 

 2021-2022, India's gross enrolment ratio (GER) for higher education was 28.4% 

 2020-2021, The global enrolment ratio (GER) for higher education, or tertiary education, 

was 40% in 2020 

 2021- 2022 30,70,3,223 lakh students graduate every year in India. 

 2021- 2022 India produces 15 lakh engineers every year 

   https://aishe.gov.in/ 
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The concept and vision of Young India Skilling University is based on the educational and 

vocational goals of the state.  The first skill Institution is Vishwakarma Skilling University in 

Haryana. The Government of Haryana passed Ordinance No. 25 of 2016. For the 

establishment and strengthening of Skilling University in the state to promote and encourage 

new skills, business development, technical education and research in various industries and 

to increase the level of expertise in various fields Shri Vishwakarma Skill University is a not-

for-profit Public Institution of Higher Education located in Gurgaon, the largest city in the 

state of Haryana (population range of 500,000-1,000,000 people). There are many courses 

and programs that lead to a higher education accredited in several fields. Telangana's higher 

education rate or Gross Enrolment Ratio (GER) represents the percentage of students enrolled 

in higher education institutions by eligible age group (18-23 years). 

Enhancing Employability through Distance Learning in Telangana 

Table 2. 

Aspect Details 

Objective 
To enhance employability through skill-based distance learning 

programs in Telangana. 

Stakeholders 

Universities, Open & Distance Learning (ODL) Institutions, 

Government (Telangana Skill Development Mission), Private E-

learning Platforms, Industries. 

Target Audience 
Youth, Working Professionals, Women, Rural & Tribal Population, 

Dropouts. 

  

Major Distance 

Learning Providers 

Dr. B.R. Ambedkar Open University, IGNOU, Telangana State Open 

School Society (TSOSS), Online Platforms (Coursera, Udemy, 

NPTEL). 

Skill Areas 

IT & Digital Skills, Banking & Financial Services (BFSI), 

Healthcare & Paramedical, Entrepreneurship, English & Soft Skills, 

Agriculture & Allied Sectors. 

Government Telangana Academy for Skill and Knowledge (TASK), T-Hub, We-
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Aspect Details 

Initiatives Hub, Telangana State Skill Development Mission (TSSDM). 

Challenges 
Digital Divide, Limited Awareness, Lack of Industry-Academia 

Collaboration, Quality Assurance in Online Learning. 

Opportunities 
Increased Remote Job Opportunities, Skill Certification & 

Recognition, Industry-Aligned Curriculum, Flexible Learning. 

Impact on 

Employment 

Improved Job Readiness, Higher Wages, Reduced Skill Gap, 

Enhanced Career Growth. 

 

 

The all India (Aishe) survey was launched in 2021 and gathered data for 2021-22. This 

survey was necessary because there is no source of higher education data that provides a 

complete image of higher education in the country. The survey was designed to cover all 

institutions involved in the provision of higher education in the country. All major 

participating parties in higher education, such as the University Grants, All India Council of 

Technical Education, Medical Council of India and the State Government, participated in the 

collection of data for the first time. Education development indicators such as institutions, the 

overall registration ratio, the ratio of students and gender equality are also collected. It is 

calculated on the basis of data collected through AISH, which is useful for taking informed 

political decisions. 

 

Table 3. Telangana Universities and Institutions 2023-2024 

1 Central University 4 

2 Institute of National Importance 4 

3 State Public University 15 

4 Institute under State Legislature Act 1 

5 State Open University 1 

6 State Private University 8 

7 Deemed University Private 2 
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 Grand Total 35 

https://aishe.gov.in/ 

While comprehensive, up-to-date data on distance education enrollment specific to Telangana 

is limited, available sources provide some insights into the state's educational landscape. 

Table 4. Overall Enrollment in Telangana Schools (2019-20) 

School Type Number of Schools Student Enrollment Percentage of Total Enrollment 

Government 30,001 2,837,635 40.9% 

Private 11,688 3,984,609 57.4% 

Total 42,575 6,937,640 100% 

Source: Newsmeter 

Table 5. Distance Education Enrollment in Telangana (2015-16) 

State Percentage of Total Distance Education Enrollment 

Telangana 4.9% 

Note: This percentage represents Telangana's share of the total distance education enrollments in India 
during the 2015-16 academic year. 

 
 
 

Table 6. Growth in Distance Education Enrollment (2020-21) 

Academic 

Year 

Number of Distance Education 

Enrollments 

Percentage Increase from 

Previous Year 

2019-20 Data Not Specified 
 

2020-21 Data Not Specified 7% 

Source: Shiksha 

Note: While the All India Survey on Higher Education (AISHE) reported a 7% increase in distance 
education enrollments in India from 2019-20 to 2020-21, specific figures for Telangana were not 
provided. 
 

Table 7. Digital Infrastructure in Telangana Schools (2019-20) 

Infrastructure Facility Number of Schools Percentage of Total Schools 

Internet Access 8,859 20.8% 
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Infrastructure Facility Number of Schools Percentage of Total Schools 

Working Computers 15,048 35.34% 

Source: Newsmeter 

Note: Out of 42,575 schools in Telangana, only a fraction had the necessary digital 

infrastructure, highlighting challenges in implementing distance and online education. 

These figures underscore the evolving landscape of distance education in Telangana and the 

infrastructural challenges that may impact its growth. For more detailed and current statistics, 

consulting official reports from the Telangana State Education Department or the All India 

Survey on Higher Education (AISHE) is recommended. 

 

Impact on Job Creation 

Employment opportunities: YISU ambitions to decorate employability among its graduates 

with the aid of presenting them with abilities which can be in high call for. This is anticipated 

to make contributions considerably to job introduction in Telangana. 

a) Activity Placement: The College’s awareness on enterprise partnerships enables in 

securing activity placements for its graduates, by means of aligning academic 

programs with industry needs, YISU improves the possibilities of employment for its 

students. 

b) Talent development: by using equipping students with realistic skills, YISU performs 

a role in lowering the skill gap in the workforce that can result in accelerated job 

possibilities and profession increase for the graduates. 

c) The authorities plan to construct a brand new city with education, health and 

employment infrastructure. 

d) The college will provide competencies development education and employment 

certification, ensuring the employability of graduates. 

e) Destiny plans encompass growing the place right into advanced township, a health. 

 

The young India ability college (YISU) in Telangana is a pioneering institution devoted to 

nurturing skilled specialists and using industrial growth in the country and established with a 

new vision to bridge the gap among academia and industry, YISU offers an extensive variety 
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of vocational and technical courses that align with the evolving needs of the process 

marketplace. 

 

Strategy of Telangana to Benefit More Number of Students of Its Region 

 

Telangana has implemented several strategies to enhance access to distance education for 

students across the region: 

1. Establishment of Dedicated Distance Education Institutions: The state has set up 

specialized institutions to offer distance learning programs. Notably: 

2. Dr. B.R. Ambedkar Open University (BRAOU): Located in Hyderabad, BRAOU 

provides a variety of undergraduate and postgraduate courses through distance mode, 

catering to diverse educational needs. 

3. Prof. G. Ram Reddy Centre for Distance Education, Osmania University: This 

center offers numerous programs, facilitating higher education for those unable to 

attend regular classes.  

4. Integration of Technology in Education: Telangana is leveraging artificial 

intelligence (AI) and digital platforms to revolutionize school education. 

Collaborations with organizations like the EkStep Foundation aim to implement 

digital learning solutions, enhance foundational literacy and numeracy, and provide 

comprehensive support to students and teachers.   

5. Digital Literacy Initiatives: Under the "Digital Telangana" program, the state 

focuses on making digital facilities accessible to every individual. This includes 

providing digital citizen services and promoting digital literacy, enabling students to 

effectively participate in online education.  

6. Tele-Education through T-SAT Network: The government utilizes T-SAT 

NIPUNA and T-SAT VIDYA channels to cater to distance learning needs. These 

channels broadcast educational content, supporting students in remote areas with 

limited access to traditional educational resources.   

7. Open and Distance Learning Programs: The Telangana Open School Society 

(TOSS) offers opportunities for continuing education to those who missed formal 
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schooling. TOSS provides courses through open and distance learning modes, 

promoting inclusivity in education.  

8. Online Admission Services: The Degree Online Services, Telangana (DOST) is a 

unified online system that streamlines admissions into undergraduate programs across 

various universities in the state. This platform simplifies the enrollment process, 

making higher education more accessible.   

Through these initiatives, Telangana aims to broaden the reach of distance education, 

ensuring that more students in the region have access to quality learning opportunities 

irrespective of their geographical or socio-economic constraints. 

Table 8.  List of Skill Universities established in India 

Name of Skill University State Year of Establishment 

Young India Skill University  Telangana 2024 

Shri Vishwakarma Skill University Haryana 2016 

Gujarat Skill Development University Gujarat 2019 

Delhi Skill and Entrepreneurship University Delhi 2020 

Assam Skill University Assam 2020 

Bihar Skill Development University Bihar 2021 

Rajasthan ILD Skill University (RISU) Rajasthan 2017 

Bharathidasan University - Centre for Skill 

Development 
Tamil Nadu 2019 

Kerala Academy for Skills Excellence (KASE) Kerala 2012 

https://en.wikipedia.org/wiki/Skill_University_(India) 

 

 

Recommendation 

Based on the study of Young India Skill University’s role in employability through distance 

learning, the following recommendations can help maximize its impact: 
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1. Curriculum Enhancement 

a. Align courses with industry demands, especially in high-growth sectors like IT, 

healthcare, renewable energy, and BFSI. 

b. Introduce micro-credentials and skill-based certifications for flexible learning 

pathways. 

2. Industry Collaboration 

a. Strengthen partnerships with local and national industries to provide hands-on 

training, internships, and job placements. 

b. Develop apprenticeship models in collaboration with Telangana-based 

companies. 

3. Technology Integration 

a. Expand the use of AI-driven learning platforms for personalized learning 

experiences. 

b. Implement virtual labs, simulations, and AR/VR technologies for practical skill 

development. 

4. Accessibility and Inclusivity 

a. Offer financial support, scholarships, and subsidized courses for marginalized 

communities, including tribal students and women. 

b. Develop multilingual course materials to cater to diverse learners across 

Telangana. 

5. Employment Linkages 

a. Strengthen placement cells with dedicated career counseling, resume-building 

workshops, and interview preparation. 

b. Collaborate with state government job portals to track employment outcomes. 

6. Government and Policy Support 

a. Advocate for policy interventions that recognize distance learning credentials 

in competitive job markets. 

b. Work with Telangana’s Skill Development Department to integrate distance 

learning programs into state employment initiatives. 
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7. Continuous Monitoring and Feedback 

a. Establish robust feedback mechanisms from employers and alumni to refine 

course content. 

b. Conduct regular employability assessments to measure the program’s impact. 

c.  

These recommendations aim to make distance learning at Young India Skill University a 

transformative tool for employability in Telangana.  

 

Conclusion 

 

The case study of Young India Skill University in Telangana highlights the transformative 

role of distance learning in enhancing employability. By offering flexible, industry-relevant 

skill development programs, the university has successfully bridged the gap between 

education and employment. The integration of digital learning platforms, practical training 

modules, and industry partnerships has enabled students—particularly those from 

underserved backgrounds—to gain marketable skills without disrupting their existing 

commitments. The university's initiatives have led to measurable improvements in job 

placements, career advancements, and entrepreneurial opportunities. However, challenges 

such as digital accessibility, awareness among rural students, and continuous curriculum 

updates remain. Addressing these challenges through policy interventions, increased 

collaboration with industries, and enhanced digital infrastructure can further strengthen the 

impact of distance learning on employability.  Young India Skill University serves as a model 

for how distance education can contribute to workforce development in Telangana. By 

expanding its reach and refining its programs, it has the potential to play a crucial role in 

shaping the state’s skilled workforce and promoting inclusive economic growth. 
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